2015H Ni23% 12 J2VATA =IIHAY
U4 EM 39

C §aEdLTEERE]

Tl [(HEE(H) 23 {nonsampling error, non-sampling error, Y12 E error)

72 (D ¥#(range), @ ¥4 F, variance)
T3 |0 4% experiment), & £ (control)
T4 |#2 ddiparadigm)

D S =»(IV, iv, independent variable), (& £&(DV, dv, dependent variable)
%’-i-&]‘r{ -7+23 =, interval scale)

oI EHAYE]
m?iiﬂ%ﬂﬂ
Lg'r_,-'l .+'|
D A28 A=Y (AL AU AAEY) @ LA F
Fod(FLdFe)
SRR
AAAHF

HEERT]

AL UEHAL(EHAY)
13884 A d A A (1388748 )
D 19, :
AHER(ERE

Hardg s 1'9&_-*4
gt 4G A 9 e

S 2E(Ag]

24 (emotionfal))

SlAEF(AF, AFYA1A, W58, communication)

A FE(ZE o E3 organizational culiure)

27t AR AT AR ) A, 7))

9

AaE(dTDeSAd, dasAE, 2433, 2488, 58, 434983 4 FHE,

pav-for-performance, merit payv svstem)

O HA8TIEXIEAY]

AR AE(ANS Y, Avo|F, AVY )

(A= AEF

AE(A7], Ao, ANTE, AdTE, A712 4, AreA)

u,-g:._i?-.-?— o] &(Maslow o] 2 &F ﬁﬁf’]—‘&, SEHEFol B W
a] A AH &)

fﬁ‘él‘l Zl=i(7igdr =)
oY AHE(AHE, FAHo &)

>
i

b3y

14

>

2 (88(2(8(8|, |B|2|B|RE|B| ﬁagaaﬂm 33

-]
il

-,.
by

)

A7AA

i

§$$£$$




O3

AHAHLEEEBS]

Tl | ¥l &®EE({H)2 3 {nonsampling error, non-sampling error, Y| £ & error)
72 |[D WS (range), @ *F(HF, variance)
T3 | SOV, iv, independent variable), @ F4(DV, dv, dependent variahle)
74 (=& 3 Y (paradigm)
75 |[D 4% lexperiment), @ £ 4 (control)
T6 |E7+3 =(53+38 =, interval scale)
O #H4E 23 #20BH)
Fo (HAdFde])
gF A
D FLEEERAFNL(A 2 EAANEY) @ H+EF
sfEREHEF S
A dHFG
A gy

AESLEBSE]
1388 49 4] A (13887 4 &)

Axd 5574554 4)

D 19, @ 14

AR SR (5H)

Gty rdA 4993

A AL Y E

B>

=Sl =8(BY]

FH B8 (E2 o] EE, organizational culture)

AV A F(2F, FAFUACH, 95, communication)

&4 (emotionfal))

&7

F7HA A AR PHA ) AR, +3)

IS s, dAF4AE, 434, 38, 49, 434983 v e+,

pay—for-performance, merit pay system)

A8 IIETHEBS)

AR AuE(Asgy, AnelY, Agd)

(AAEF RN AR E

MEE 7l=(Mdr=)

MEZ T o E(Maslow o€, ST AACE, SEAGTOE, ME=T STAA
ol &, &7 eHolE)

88 8[|, |[2]8828(8|y (B3BB(R(B|y (828333

AE(F7], Ao}, A7NTE, AotFE, A71 54, AotE4)

g

god HAE(HAE, qHl8)




