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Al o}7] €l %] (data centric architecture) (573)
£ o}7] ¥l *(data flow architecture) (57)
E/A1B o} 7] &l X (client/server architecture) (57)

) "ol
(2) dlol g
) Sefoldd
(4) AZ=d o}7]d 3] (layered architecture) (57%)
(5) MVC o}7]9 2] (Model View Controller architecture) (5%)

(6) 341= o}7] € * (3-tire architecture) (573)
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ArgstAl 2. (30%)
(1) AZYES 54 571# (104)
(2) HEFAE 7|0k AxZEQ o Fste] A4 Q4 47F4 (104)
(3) AEXYE 7|9k AZE9 o] F3sto] #Ad 4714 (104)
[ 41 3 1 CMMI(Capability Maturity Model Integration)®] 7 <¢¢} CMMI
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[ €A 4] 2ZES /daAoA aEaloF & A8AF QIE o] 2 (user interface)
AA Y8 E 57HANE 7]1sEA Q. (10%)

[ A4 5] 2ZEY o A& (reuse)d] #FHS 57HA| T 7|84 2. (10%])
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