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(personal power)¥ 21¢] = (position power)el] #ale] AHsA Q. (10%)

[#] 6] ® @4 (team leadership)®] W= 7|ls=stal, © guide] ax#o=
A7) e AAFZAE 37FA R A siAl L. (104)

2023 &= AI383] 7 FA =AHQIA A B Eop) 22 2] (2 - 2)



